This paper analyzes the extent to which ethnic skill differentials are transmitted across generations. I assume that ethnicity acts as an externality in the human capital accumulation process. The skills of the next generation depend on parental inputs and on the quality of the ethnic environment in which parents make their investments, or "ethnic capital." The empirical evidence reveals that the skills of today's generation depend not only on the skills of their parents, but also on the average skills of the ethnic group in the parent's generation.
This paper presents a theoretical and empirical analysis of the extent to which these ethnic differences in skills and earnings are transmitted across generations.3 The operational hypothesis of the study is that ethnicity acts as an externality in the human capital accumulation process. In particular, the skills of the next generation depend not only on parental inputs, but also on the average quality of the ethnic environment in which parents make their investments, or "ethnic capital." The introduction of ethnic capital into an economic model of intergenerational mobility has one important implication: if the external effect of ethnicity is sufficiently strong, ethnic differences in skills observed in this generation are likely to persist for many generations (and may never disappear).
The empirical analysis uses the General Social Surveys and the National Longitudinal Surveys of Youth. The main insight provided by the evidence is that ethnic capital, as measured by the average skill level of the ethnic group in the father's generation, plays a crucial role in intergenerational mobility, and slows down the convergence in the average skills of ethnic groups across generations. Put differently, the data reveal that the intergenerational progress of workers belonging to ethnic groups that have relatively low levels of human capital is retarded by the low average quality of the group. The empirical evidence also indicates that the role played by ethnic capital in intergenerational mobility partly explains the slow rates of economic progress experienced by blacks. Both f31 and f2 are assumed to be less than one. It will be seen below that the value of the sum f31 + f32 determines whether skill differentials across ethnic groups converge over time.
The production function has three important properties. First, the specification uses the neutrality assumption introduced by Ben-Porath [1967] in his analysis of human capital accumulation over the life-cycle. In equation (3), satk is the effective amount of the parent's human capital stock that is devoted to children.
Second, and more important, the production function incorporates the assumption that the average human capital of the ethnic group has an external effect on the production process. As a result, the child's quality depends not only on parental inputs, but also on the average quality of the ethnic environment in which the child is raised (which I assume to be exogenous). Persons who grow up in high-quality ethnic environments will, on average, be exposed to social, cultural, and economic factors that increase their productivity when they grow up, and the larger or more frequent the amount of this exposure, the higher the resulting quality of the worker (for a given level of parental inputs). There are precedents for introducing ethnic capital into the production process in both the economics and sociology literatures.
The literature on the "new" economic growth is motivated by the hypothesis that human capital has external effects on production. The important work of Lucas [1988] uses an aggregate production function similar to (3) and reveals that these externalities provide substantive insights into the process of economic development. A key implication of this approach, which will reappear in a different guise below, is that some countries may remain poor, while others grow richer.5 Equation (3) also has strong antecedents in sociology. For instance, Coleman [1988] stresses the concept of "social capital." In Coleman's view, the culture in which the individual is raised, which can be thought of as a form of human capital common to all members of that group, alters his opportunity set, and has 5. Conlisk [1977] provides an early application of this technology to the study of income distributions. See also Azariadis and Drazen [1990] ; Barro [1991] ; Becker, Murphy, and Tamura [1990] ; and Romer [1986] .
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significant effects on behavior, human capital formation, and labor market outcomes. 6 Finally, note that equation (3) implies that parental time and ethnic capital are complements in the production of child quality. A given level of parental inputs is more productive in environments with higher-quality ethnic capital. This complementarity in production underlies many of the results discussed below.
The maximization of (1), subject to the budget constraint and the technology, generates the household's supply function for time allocated to investing in the human capital of children: In general, utility maximization does not lead to unambiguous predictions about how the fraction of time devoted to investments in children varies with either the parental human capital stock or ethnic capital. The first ambiguity arises because increases in kt generate both income and substitution effects, and these effects work in opposite directions. In particular, an increase in kt increases the demand for child quality (because of the income effect), but also makes child quality more expensive. It is evident from (5a) that parental time decreases with kt when the elasticity of substitution between consumption and child quality is greater than one (p > 0), and increases otherwise. The easier it is to substitute between child quality and own consumption, the more likely that the substitution effect of an increase in kt dominates, and parental time declines. In the special case of a Cobb-Douglas utility function (p = 0), the fraction of time allocated to the production of human capital is independent of the human capital stock of parents.
6. Wilson's [1987] influential study of the underclass also hinges on human capital externalities. He argues that the economic situation of young blacks in poor neighborhoods is worsened because they are not exposed to "mainstream role models that help keep alive the perception that education is meaningful, that steady employment is a viable alternative to welfare, and that family stability is the norm" [Wilson, 1987, p. 56 ].
The variable st also varies with respect to the amount of ethnic capital. Changes in kt only alter the shape of the utility function (because ethnic capital does not enter the budget constraint). Equation (5b) indicates that st and ethnic capital are positively correlated as long as the elasticity of substitution between consumption and child quality is greater than unity. Intuitively, as long as Ct and kt+1 are easily substitutable, the household takes advantage of the complementarity in production between the parent's human capital and ethnic capital by devoting more time to their children in advantageous ethnic environments.
Despite the fact that the time devoted by parents to human capital investments in their children depends ambiguously on both parental human capital and on ethnic capital, the relationship between child quality and these variables is unambiguous. In particular, the reduced-form equation determining the human capital stock of children is There is a positive relationship between child quality and both parental human capital and ethnic capital regardless of the value of the elasticity of substitution between own-consumption and child quality.
To analyze the evolution of the human capital stock across generations for a particular ethnic group, and hence to determine whether the dispersion in human capital across ethnic groups narrows over time, it is useful to consider the special case where all parents in the ethnic group have the same human capital, so that = kt. An increase in kt, therefore, implies that both parental capital and ethnic capital increase by the same amount. The elasticity of (average) child quality with respect to kt is a log kt+1 PM( -p) + P2(1 -ps) If the externality introduced by ethnic capital leads to constant returns in the production function, the relative dispersion that exists in human capital among ethnic groups in the parent's generation will persist indefinitely. As in the new literature on economic growth, sufficiently strong externalities can generate human capital growth paths where relative differences in skills among ethnic groups do not change over time.7 If the human capital externality, however, is not sufficiently strong to achieve constant returns to scale, the sum P13 + 132 is less than unity, and ethnic differences in human capital will eventually disappear. Nevertheless, a key insight of the model is that the external effects of ethnic capital may greatly retard the process of convergence. In other words, relatively high values of 12 slow down the regression toward the mean in skills across generations. In the end, the question of how fast the average skills of ethnic groups converge over time can only be resolved by empirical analysis.
III. EMPIRICAL FRAMEWORK AND DATA
The econometric model typically used to assess the extent of intergenerational income mobility is given by8 
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QUARTERLY JOURNAL OF ECONOMICS research [Solon, 1990; Zimmerman, 1990] suggests that measurement error leads to a substantial downward bias on the magnitude of the estimated parameter (and hence the estimation of (10) overstates the extent of regression toward the mean).
To the extent that ethnic capital plays an important role in determining the quality of children, equation (10) where ij(t) = Eij(t) + vj(t). I assume that the random variables E and v are uncorrelated. Note that because E(tjj(t)ij (t))2 = U2 for i ? i', j = j', the disturbance g has the stochastic structure of a random effects model, and equation (13) will be estimated using generalized least squares.9 9. The relationship between the regression coefficients in equation (13) Note that the coefficients y, and y2 in equation (13) do not identify the parameters P, and 12 unless the utility function is Cobb-Douglas. As noted in Section II, this functional form implies that the fraction of time devoted by parents to human capital investments in their children is constant across households (al = a2 = 0). In general, the regression coefficients estimate the elasticities in equations (7a) and (7b), which allow for the impact of parental and ethnic capital on the time devoted to investments in children.
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An important implication of equation (13) is that the transmission parameter describing how the mean skills of the ethnic group evolve across generations is given by the sum of coefficients -Yi + Y2. In particular, (y1 + Y2) * Y-(t -1) gives the expected earnings of the offspring of the average father in a particular ethnic group (abstracting from the constant term).
It is of interest to note that as long as ethnic capital plays a key role in the intergenerational transmission of skills, the linkage across generations (as measured by -y1 + _Y2) may be substantially underestimated by the coefficient estimated from regressions that ignore the importance of ethnic capital. The expected value of the least-squares estimator of 8 in equation (10) 
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prestige score [Siegel, 1971] . This prestige score, which resembles the more commonly used Duncan score, is highly correlated with average income in the occupation: the correlation between the prestige score and average earnings was about 0.6. As a way of assessing the cardinal interpretation of the prestige score, I note that a regression of log earnings on the score indicated that a one-point increase in the index increases earnings by 2.4 percent.11
The GSS does not contain specific information on the place of birth of the individual's parents or grandparents (other than whether they were -born in the United States), so that it is not possible to ascertain the exact national origin of the person. 11. This estimate is obtained from a regression of the income data available in the GSS on the occupational prestige score. I should note, however, that the GSS income data are of much lower quality than are the income data usually used by economists. The intervals used by the GSS to report income are relatively wide, and all incomes above $50,000 in the earlier waves are truncated at that point (the truncation point for the more recent waves is $60,000).
12. To determine the sensitivity of the results reported below to the use of the self-reported ethnicity variable, I estimated a number of alternative specifications of the basic model. For instance, the empirical analysis was conducted on the subsample of workers who named only one ethnic group in their response (and whose ethnicity can presumably be exa~tly determined). The substance of the results was not affected by this sample selection. I think it would be worthwhile, however, to conduct additional research to help determine how the definition of ethnic capital should be altered in order to accommodate the fact that some workers are exposed to the social, cultural, and economic characteristics of more than one ethnic group. 14. Persons who give multiple answers to the ethnicity question are asked to report the ethnic background they most identify with. It is this single response that is used in the empirical analysis below.
15. I also estimated specifications of the regression models that linked the respondent's skills to those of the mother (or to an average of the skills of both parents), with little change in the substance of the results.
16. Obviously, there are many alternative approaches to operationally defining the concept of ethnic capital. In this paper I chose the simplest specification. It would be of interest to determine whether other dimensions of the ethnic environment (such as the labor force participation rate of the ethnic group) provide additional information about the intergenerational mobility process. who resided permanently in the source countries, the empirical study is restricted to persons born in the United States. Finally, to focus on the transmission of ethnicity across generations, I exclude blacks and native Americans (i.e., American Indians) from the study."7 I shall discuss the empirical relevance of the ethnic capital hypothesis to the study of black intergenerational mobility below.
Tables I and II report summary characteristics for the variables under analysis for both fathers and children in the GSS and the NLSY data, by ethnic group."8 A number of findings are immediately apparent. First, the GSS reveals substantial improvement in educational attainment across generations, but little change in the occupational prestige score. The parents of GSS respondents have about 2.5 years fewer schooling than their children, but only about 1 point less in the occupational score (which would translate to about a 2.4 percent increase in earnings). The NLSY also indicates a substantial increase in schooling across generations (of about 1.5 years). Unfortunately, because the father's log wage is obtained by matching the father's occupation to the average earnings in the occupation, and because of the skewed age distribution in the NLSY, it is difficult to ascertain the change in the log wage across generations.
A second finding evident in both the GSS and the NLSY is the huge dispersion in educational attainment, occupational prestige scores, and wages across ethnic groups."9 In the GSS, for instance, tional prestige scores show equally wide dispersion, with scores ranging from 36 to about 50 among national origin groups, which imply wage differentials of well over 25 percent across the groups. The NLSY shows equally strong dispersion in both educational attainment and log earnings across national origin groups. The educational attainment of Puerto Ricans or Portuguese workers is about 12 years, while the educational attainment of Germans is 13.3 and that of Russians is 14.7.
In sum, the raw data indicate a substantial improvement in educational attainment across generations, but they also reveal sizable dispersion in skills among ethnic groups for both parents and children. It is evident that the ethnic skill differentials found in the parent's generation do not disappear in one generation. The central question that remains, therefore, is to determine the extent to which the intergenerational transmission of skills preserves the ethnic differences or leads to a convergence in the skills of ethnic groups over time. Table III presents Notes. Standard errors are reported in parentheses. Regressions (3) and (4) use a random effects estimator. Parental capital gives the value of the characteristic observed for the respondent's father, while ethnic capital gives the mean of the characteristic in the ethnic group (evaluated in the father's generation). All GSS regressions control for gender, whether the parents were immigrants, and a vector of dummies indicating the cross section from which the observation was drawn, while all NLSY regressions control for gender, whether the parents were immigrants, and a dummy variable indicating whether the respondent is enrolled in school. In addition, the vector X includes age (and age squared); and a vector of dummies indicating region of residence.
IV. EMPIRICAL RESULTS
a. The coefficients of parental and ethnic capital are significantly different from each other at the 10 percent level of significance. in column (1) from a regression that ignores ethnic capital. As shown in equation (14), as long as most of the variance in earnings in the population is attributable to within-group differences, studies of intergenerational mobility that ignore ethnic capital greatly overstate the extent of regression toward the mean.
Finally, the fact that the transmission parameter is less than one implies that the external effects of ethnic capital are not sufficiently strong to generate constant or increasing returns in the pro-duction of human capital.2" Nevertheless, the significant role played by ethnic capital in the intergenerational transmission process delays the economic convergence of ethnic groups across generations.
Although the GSS does not contain information on parental income, it does report the occupation of parents and of GSS respondents, as measured by the Hodge-Siegel-Rossi prestige score. The regression coefficients reported in Table III indicate a strong link in occupational attainment between parents and children. The transmission coefficient in the prestige score is 0.2 when ethnic capital is ignored, and about 0.6 when ethnic capital is introduced. In fact, Table III suggests that ethnic capital may play an even greater role in the transmission of labor market success (as measured by occupational prestige) than parental capital.22
The bottom panel of Table III reports the regressions estimated in the NLSY. As with the GSS, there is an important link between the educational attainment and wages of parents and children, as well as a link between the skills of NLSY respondents and ethnic capital, though the ethnic capital coefficient is sometimes insignificant. Nevertheless, the comparison of the results obtained using the GSS and the NLSY is remarkable because, despite the difference in the age composition of the samples, the estimated transmission coefficients are similar. Once ethnic capital is taken into account, the NLSY data yield a transmission coefficient of 0.37 for educational attainment and 0.61 for log wages. The respective statistics in the GSS are 0.48 and 0.63. Both data sets, therefore, suggest that ethnic capital is a key determinant of labor market success among ethnic children.23 As a result, there is substantial linkage in skills across generations.
21. Although I do not report these test statistics, the data generally rejected the hypothesis that the sum of the parental and ethnic capital coefficients was equal to one.
22. The aggregation of equation (13) Table III. 23. Note that the wage regressions reported for the NLSY data mix individual data (i.e., the respondent's wage rate) with aggregate data (i.e., the mean wage in the occupation for the father). An alternative specification would also assign the NLSY respondent the mean wage in his occupation. The estimated coefficients (and standard errors) are 0.121 (0.05) for parental capital, and 0.214 (0.19) for ethnic capital (using the model that does not include the vector of socioeconomic characteristics). It is apparent that this type of aggregation, perhaps because the NLSY samples young men and women at a time when they are "shopping" for an occupation, leads to an imprecise estimate of the ethnic capital effect.
It is important to note that these findings are not driven by "outlying" ethnic groups. The raw data reported in Tables I and II indicate that two Hispanic groups, Mexicans and Puerto Ricans, have much less human capital than other ethnic groups. Because a relatively small number of ethnic groups underlie the empirical analysis, it could be argued that the results are greatly influenced by these outliers. This hypothesis, however, is incorrect. Table IV reports the parental and ethnic capital coefficients estimated in both the GSS and the NLSY after omitting Mexicans and Puerto Ricans from the sample. The ethnic capital coefficient remains positive and (usually) significant when these outlying groups are excluded. In the GSS the intergenerational transmission coefficient (i.e., the sum of the parental and ethnic capital coefficients) is 0.52 for education and 0.62 for occupation. In the NLSY it is 0.50 for education and 0.53 for wages. Tables III  and IV could 
In view of the social and policy implications of the findings, it is important to consider whether the results reported in
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where h = UI2/(Uv2 + Uv2); and mr = UI2/o, or the fraction of the true variance that is attributable to within-group variability (i.e., the within-variance). Equations (18a) and (18b) indicate that the coefficients of both parental capital and ethnic capital are inconsistent estimates of the transmission parameter &. Nevertheless, the estimated coefficients (asymptotically) sum up to the true intergenerational parameter 6. Note that the impact of ethnic capital will be larger the greater the errors in measuring parental skills (and is zero if parental capital is perfectly measured).
Equations (18a) and (18b) can be used to assess the practical importance of the spurious correlation introduced by measurement error in generating the results presented in Tables III and IV Tables III and IV use a random effects estimator, even though equations (18a) and (18b) are the probability limits of the least-squares estimator.
26. An alternative way of assessing the importance of measurement error is to use an instrument, such as mother's education, for father's education. This exercise reinforces the conclusion that measurement error is not generating a spurious correlation between children's education and ethnic capital. For instance, in the GSS education regression (which does not control for X), the instrumental variables estimate for the coefficient of father's education is 0.368 (0.011), and for the coefficient of ethnic capital is 0.224 (0.027), where the standard errors have not been corrected for the random effects stochastic structure.
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V. ETHNIC CAPITAL AND PARENTAL BIRTHPLACE
It is likely that ethnic capital plays a more important role in the intergenerational transmission process in households whose ancestors are recent arrivals to the United States. As social, cultural, and economic assimilation occurs across generations, the importance of the ethnic enclave diminishes, exposure to ethnic "role models" decreases, and the importance of ethnic capital in intergenerational transmission may decline.
To ascertain the importance of this hypothesis, I reestimated the regressions separately on the sample of second-generation Americans (i.e., children of immigrants), and on the remaining sample of natives whose parents were born in the United States. For brevity, this latter sample will be referred to as thirdgeneration Americans, even though it contains workers in the third-and higher-order generations. Table III 
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In general, ethnic capital plays a significant role in intergenerational mobility for both second-and third-generation Americans. The point estimates of the ethnic capital coefficient, however, tend to be greater for the second generation than for the third, particularly in the regressions that link labor market outcomes (i.e., occupation or log wages) across generations.
For instance, the GSS data indicate that the coefficient of ethnic capital on occupational prestige for second-generation workers is over 0.6, while the same coefficient is 0.3 (and has a very large standard error) for third-generation workers. In the NLSY, the coefficient of ethnic capital on log wages is 0.7 for the second generation and 0.2 for the third. In sum, the evidence suggests that the impact of ethnic capital on intergenerational mobility is lower for persons who have resided in the United States for longer periods. Nevertheless, it is important to note that ethnic capital tends to slow down the process of convergence across ethnic groups even in the third generation.
It is also likely that ethnic capital plays a more influential role when both parents are members of the ethnic group than when only one parent is a member. Both the GSS and the NLSY allow a test of this hypothesis. In particular, both data sets provide information on which of the parents (if any) were born outside the United States. In addition, the NLSY reports the specific country of birth for both parents. As noted above, the NLSY indicates that the conditional probability that both parents are born in the same source country (given that both are born outside the United States) is over 0.9. Table VI reports Table III Despite the mixed picture portrayed by Table VI, the preponderance of the evidence summarized in this paper indicates that ethnic capital plays an essential role in the intergenerational transmission of skills. Although I have stressed the interpretation of the findings in terms of the human capital externality introduced by ethnic environment, this interpretation is not the only one consistent with the data. Such factors as discrimination or lack of access to schools, credit markets, or other institutions can also generate a correlation between the skills of children and the average skills of fathers in the ethnic group (after holding constant the own father's skills).
I should note, however, that some of these factors may not necessarily generate a positive correlation between mean skills in the ethnic group in generation t and the skills of children in generation t + 1. Suppose, for instance, that statistical discrimina-tion leads to a positive relationship between a worker's wage and the mean skills of his ethnic group (holding constant the individual's skills). Because of the income effect, workers in ethnic groups with high average skills will invest more in their children, while the substitution effect indicates that these workers will invest less in their children. The correlation between what I call ethnic capital and children's skills would then be determined by the parametric specification of the utility function.
In the end, the usefulness of the ethnic capital approach will depend on whether interpreting ethnicity as a human capital externality increases our understanding of the many ethnic differentials observed in the U. S. economy, not just those that have been the focus of this paper.
VI. ETHNIC CAPITAL AND BLACK INTERGENERATIONAL MOBILITY
The empirical analysis presented in the previous sections was based on a sample of ethnic Americans that did not include blacks. The relatively slow economic progress of blacks across generations has been the focus of extensive study [Smith and Welch, 1989] . It is fair to conclude that this literature has been unable to explain why the economic progress of blacks lags behind that of many other ethnic or racial groups. It is of substantial interest, therefore, to determine whether the ethnic capital hypothesis can partly explain the relatively slow intergenerational mobility of blacks.
As long as ethnic capital plays an important role in human capital accumulation, the slow progress of blacks arises partly because, as a group, blacks have relatively low levels of human capital. To assess the importance of ethnic capital in retarding black economic growth, I use the regressions estimated among third-generation workers (and reported in Table V) Consider, for example, educational attainment among black respondents in the GSS. The typical black GSS respondent has 12.3 years of schooling, while his father has 8.7 years. The regression model that ignores the importance of ethnic capital predicts that, given his father's educational attainment, the typical black respondent should have had 12.7 years of schooling, or about half a year more than was actually observed. In contrast, the model that includes ethnic capital predicts that the educational attainment of black respondents should be 12.4, which is closer to the value actually observed.
Similarly, the typical black GSS respondent has an occupational prestige score of 35.1, while his father has 33.0. The intergenerational mobility model that ignores ethnic capital predicts that GSS respondents should have a prestige score of about 40.3, about 5 points more than was observed, while the ethnic capital model predicts that respondents should have a score of 37.1, an overprediction of only 2 points. It should be noted, however, that the standard error associated with the predictions that use the ethnic capital model is quite large.
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The results using the NLSY data are less suggestive. The prediction of educational attainment is barely affected by the inclusion of ethnic capital. Black respondents in the NLSY have 12.6 years of schooling, while their fathers have 10.1 years. Both regression models predict that NLSY black respondents should have about 12.4 years of schooling. In contrast, the log wage predictions indicate that, given their father's wage, NLSY respondents should have about 3 percent lower wage rates if one uses the model that incorporates ethnic capital.
Overall, the results suggest that the omission of ethnic capital from the analysis of intergenerational mobility tends to overpredict black economic progress. In the GSS data the evidence reveals that the introduction of ethnic capital leads to growth rates in educational attainment and occupation that are somewhat closer to those that were actually observed, although these growth rates are imprecisely estimated. The evidence presented in Table VII does not conclusively prove that the low level of ethnic capital in the black population is the single most important factor retarding black economic progress. Nevertheless, the data suggest that ethnic capital may be playing a role.
VII. SUMMARY
This paper presented an analysis of the relationship between ethnicity and intergenerational mobility. The main hypothesis of the paper is that ethnicity acts as an externality in the production function for human capital. In particular, the quality of the ethnic environment in which a person is raised, which I call ethnic capital, influences the skills and labor market outcomes of the children. This human capital externality, similar to those that motivate much of the new economic growth literature and also similar to the concept of "social capital" in the sociology literature, indicates that differences in skills and labor market outcomes among ethnic groups may persist across generations, and need never converge.
To assess the importance of ethnic capital, I analyzed data from the General Social Surveys and the National Longitudinal Surveys of Youth. The empirical evidence yields two findings. First, ethnic capital plays a major role in intergenerational mobility. The skills and labor market outcomes of today's generation depend not only on the skills and labor market experiences of their parents, but also on the average skills and labor market experiences of the ethnic group in the parent's generation. Second, the introduction of ethnic capital into the analysis provides a very different portrait of intergenerational mobility than that available in the existing literature. In particular, there is much more persistence of skills and earnings capacity across generations than is generally believed. As a result, ethnic differences in skills and labor market outcomes may persist for several generations.
It is apparent that the empirical evidence has an important policy implication. Government interventions designed to increase the average skill level of a racial or ethnic group in one generation significantly improve the economic well-being of all future generations. In addition, these interventions lead to a much faster convergence of average skill levels among the various groups. As a result, models of intergenerational mobility that ignore the significant impact of the policy shocks on the level of ethnic capital may greatly underestimate the economic benefits of these government policies.
Although these results are provocative, this study only represents an initial attempt at analyzing the role played by ethnic capital in the labor market. There are many questions raised by the concept of ethnic capital that I have ignored in both the theoretical and empirical study. Future research, for instance, should consider the link between residential location and ethnic capital. This link leads to a number of interesting issues regarding the migration decisions of ethnic groups, and raises the possibility that parents "choose" particular levels of ethnic capital by migrating to areas that offer the social characteristics they wish to expose to their children.
In addition, the human capital externalities associated with ethnicity in this paper probably arise in many other contexts. After all, "neighborhood effects" work through a myriad of social, cultural, and economic institutions. In view of the significance of questions relating to social mobility and the economic progress of minorities, it is evident that the further study of these human capital externalities is a promising area for future research.
UNIVERSITY OF CALIFORNIA, SAN DIEGO, AND NATIONAL BUREAU OF ECONOMIC RESEARCH
